
DIVERSITY & INCLUSION



At Sheppard Mullin, we work hard to ensure that all the pieces are in place to 
achieve lasting diversity and inclusion — whether it’s the pipeline to law school 
and the profession or retention, advancement and leadership. — Guy Halgren, Firm Chair

Law firms repeatedly claim that they value diversity and 
inclusion. But it’s much more important to actually be diverse. 
We are. 

Diversity and inclusion are essential to us and to our clients.  
Diverse attorneys bring different perspectives, backgrounds 
and experiences. We want that kind of creativity working for 
our clients.    

Our goal is to maintain a culture in which diverse approaches 
are applauded. Teamwork is important, but that doesn’t 
mean our attorneys must change who they are or 
be like everyone else. We know that it’s the 
differences, as well as the similarities, that 
help make us strong. 

And our attorneys shouldn’t have to 
concern themselves about access 
and opportunity. It’s our job to make 
sure that everyone is fully equipped to 
succeed. That starts with year-round 
guidance from a Partner Advisor. We 
want our associates to know where 
they stand and what skills they need to 
develop. We provide training and online 
tools to help them focus on professional 
development and career planning. 

DIVERSITY & INCLUSION COMMITTEE
Our Diversity & Inclusion Committee has been in place since 
the 1990s, helping us to stay abreast of best practices and 
creating programs designed to recruit, retain and promote 
diverse attorneys. The Committee has devoted countless 
hours over the years to improving and sustaining diversity in 
the Firm and in the legal profession. The Chair, an African-
American woman partner, knows first-hand the importance of 
these issues to a legal career. A diverse group of attorneys 

and staff who represent every U.S. office and numerous 
practice groups sit on the Committee. They are joined by 
representatives from our Diversity & Inclusion Strategic 
Council led by the Firm Chair, who is actively involved in 
diversity and inclusion efforts both inside and outside the Firm. 
The Committee and Council meet regularly to ensure that the 
Firm’s commitment to diversity and inclusion is communicated 
broadly.  

AFFINITY GROUPS
Even though Sheppard Mullin is a large firm (780+ 

lawyers), everyone has plenty of opportunity 
to connect with others who share similar 

backgrounds and experiences. The Firm 
has a number of very active, attorney-
led affinity groups that serve to promote 
community and provide additional 
opportunities for mentoring, professional 
development and personal growth. 
These include Women Lawyers Groups 
in each of our U.S. offices; the firmwide 

Diversity & Inclusion Attorney Network 
for attorneys of color; Out At Sheppard, 

the firmwide LGBTQ attorneys group; and 
Parents@Sheppard Mullin, which provides 

information to its female and male members on 
parenting, work-life balance and other relevant issues. 

All of these groups are led by attorneys, creating a community 
of support and ensuring that firm leadership hears everyone’s 
voice.

INTERNAL INITIATIVES
We do our best to provide an inclusive workplace and 
welcoming environment for every attorney – not just because 
it’s the right thing to do, but because we know that diversity 
enriches our w orkplace and produces superior results for 



our clients.  We show what we value through our involvement in 
and support of various initiatives, including our internal Diversity 
& Inclusion Award, which is given to attorneys who exemplify our 
ideals. 

And we listen. Our full-time Manager of Diversity & Inclusion is 
accessible to all and passionate about these issues.  

EXTERNAL INITIATIVES
Our lawyers are leaders in community and nationwide diversity 
programs. They receive billable hours credit for their involvement, 
but the great benefit is their contribution in critical areas such as 
the diversity pipeline to law schools and progress in retention and 
promotion of minority and women lawyers. Our lawyers also keep 
informed by attending related events and conferences. The firm 
sponsors many external diversity and inclusion efforts each year, 
and we are a signatory to the bar association diversity statements 
and goals in cities where we have offices – Los Angeles, San 
Francisco, San Diego and New York.  

RECRUITING
Diversity at our firm starts with recruiting and is central to our entire 
recruiting strategy.  We seek to build strong, lasting relationships 
with law schools and student groups to help us find diverse and 
talented future attorneys for Sheppard Mullin. 

In addition, members of the Diversity & Inclusion Committee and 
our affinity groups participate in all our recruiting activities, and 
many are members of the Recruiting Committees in their local 
offices. They also help us coach attorneys who conduct student or 
lateral interviews.

We welcome questions about Diversity & Inclusion at Sheppard 
Mullin. Contact us any time at D&I@sheppardmullin.com. Also 
please visit our Diversity & Inclusion pages at sheppardmullin.com.

DIVERSITY RANKINGS
•  American Lawyer Top Firms for 

Diversity/2017 Diversity Scorecard – Among 
the top law firms for diversity in 2016 (#34) and 
in prior consecutive years.

•  Law360 100 Best Law Firms for Minority 
Attorneys – Ranked among the 100 best firms 
for minority attorneys 2015-2017 (since survey 
inception).

•  2017 HRC Corporate Equality Index –  
100% rating of LGBTQ workplace benefits  
(7th consecutive year).

KEY SHEPPARD MULLIN DIVERSITY 
& INCLUSION INITIATIVES
• Sheppard Mullin Women Lawyers Group  

•   Firmwide Women Attorneys  
Leadership Council

•  Diversity & Inclusion Attorney Network  
(attorneys of color)

•  Affinity Group Mentoring  
Circles and Annual Retreats 

•  Out At Sheppard  
(LGBTQ attorneys)

•  Parents at Sheppard Mullin  
(affinity group)

• Diversity & Inclusion Award

Diversity&
Inclusion
Award



Practice Areas 
• Antitrust and Competition
• Corporate 
• Entertainment & Digital Media
• Finance
• Financial Restructuring & Insolvency 
• Government Contracts, Investigations & International Trade 
• Intellectual Property
• Labor & Employment 
• Litigation 
• Real Estate, Land Use, Natural Resources & Environment
• Tax, Employee Benefits & Estate Planning

If you would like to learn more about our attorneys and what 
they are up to, please visit us at www.sheppardmullin.com/
diversity.html

FAST FACTS ABOUT SHEPPARD MULLIN

Industry Teams
• Advertising

• Aerospace & Defense

• Automotive

• Clean Technology

• Communications

• Construction & Infrastructure

• Energy

• Entertainment & Digital Media

• Fashion Apparel & Beauty

• Financial Institutions

• Food & Beverage

• Healthcare

• Hospitality

• Indian Tribes

• Insurance

• Life Sciences/FDA

• Maritime

• Mortgage Banking

• Non-Profit

• Privacy & Cybersecurity

• Private Equity

• Private Wealth Services

• Retail

• Securities Enforcement

• Social Media & Games

• Sports

• Storage

• Technology Transactions

Beijing | Brussels | Century City | Chicago | London | Los Angeles | New York | Orange County | Palo Alto 
San Diego (Downtown) | San Diego (Del Mar) | San Francisco | Seoul | Shanghai | Washington, D.C.

www.sheppardmullin.com

• AmLaw 100 firm founded in Los Angeles in 1927

• Approximately 780+ lawyers in 15 offices

•  Client Recognition – Named as a top law firm service provider for diversity & inclusion initiatives in 2015 & 2016 by  
four prominent clients.

•  2016 Minority Corporate Counsel Association Thomas A. Sager Award Finalist – Among three top law firms recognized 
nationally for sustained diversity and inclusion efforts.

•  Ranked in 2016 as one of the “Best Places to Work” as published in the Orange County and San Diego Business Journals, 
the Chicago Daily Harold Business Ledger and Crain’s New York Business 


